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Procurement actions for services require additional lead-time

APG DOC

Due to new regulation
requirements, additional time
is required to process ser-
vice requirements. Customers
should refer to Army FAR Sup-
plement (AFARS) 5137.590
at https://webportal.saalt.
army.mil/saal-zp/procure-
ment/afars.doc.

The new approvals will
become even more critical
as the end of the fiscal year
approaches.

The APG Directorate of
Contracting will be developing
templates to assist customers
in preparing the required doc-
ument and anticipate posting
them to Web site http://www.
apg.army.mil/apghome/sites/
installation/contracting.asp by
July 16.

The new requirement is
applicable now and will affect
service acquisitions projected
to be awarded by Sept. 30.

Also, the acquisition strate-
gy documentation is in addition
to the Secretary of the Army’s
Policy for Civilian Hiring and
Initiation/Continuation of Con-
tracts for Service Personnel,
which requires senior com-
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mander approval.

With few exceptions, acqui-
sition strategy documentation
and approval (referred to as
AMOAS)isrequired for servic-
es over $100K. The following
thresholds and approval levels
apply and will incrementally
require additional lead time.

“Service” means the engage-
ment of the time and effort of a
contractor whose primary pur-
pose is to perform an identifiable
task, or tasks, rather than to fur-
nish an end item of supply.

“Acquisition of services”

means one or multiple con-
tracts or other instruments
committing or obligating
funds (e.g., fund transfer,
placing orders under the Fed-
eral Supply Schedules or other
existing contract, etc.) to
acquire services for a speci-
fied requirement and includes
(1) entry into a contract or
any other form of agreement
including, but not limited to,
basic ordering agreements,
blanket purchase agreements,
indefinite delivery/indefinite
quantity contracts, and simi-

Retirement
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the ABC-C is responsible
for retirement counseling.
All employees are entitled
to preliminary retirement
counseling in anticipation of
retirement and final coun-
seling prior to the date of
separation. This is true even
if an employee feels he/she
understands all matters per-
taining to his/her retirement.

“When an employee
decides to retire and sub-
mits his/her package, he/she
can expect to receive final
retirement counseling from
an ABC-C benefits counselor
before the date of retirement,”
Smith said. “Although the
ABC-C counselor will make
contact with the employee, the
employee can certainly con-
tact the ABC-C, especially if
he/she has questions concern-
ing retirement.”

Annuity estimates

An employee should not
make the decision to retire
without knowledge of what
the expected monthly bene-
fit will be. CPAC will ask
the employee if he/she has
received an annuity estimate
prepared by the ABC-C with-
in the past year. Additionally,
it is important for the employ-
ee to be sure that he/she is
reviewing an estimate for the
specific retirement catego-
ry under which he/she will
retire (i.e., early optional, dis-
ability, Minimum Retirement
Age + 10 years of service
(MRA+10), etc.).

“This is important because
an employee may be eligible
for more than one category of
retirement, and each is differ-
ent in terms of the retirement
system, computation, reduc-
tions, etc.,” Smith said.

“Employees are strong-
ly encouraged to contact
the ABC-C within one year
of retirement (or anticipated
retirement) to request an esti-
mate and obtain preliminary
retirement counseling.”

Although an employ-
ee can obtain estimate
information through either
the ABC-C’s Web or phone
systems, an employee with a
more involved service histo-
ry needs to contact an ABC-C
counselor to prepare the retire-
ment estimate. This includes
those employees with a part-
time work schedule (current
or past); NAF service; elect-
ed to transfer to FERS; taken
a refund of retirement con-
tributions for a past period
of service; have an unpaid
deposit for Post 56 military
service, or an unpaid deposit
for a period of nondeduction
(temporary) service.
Application Submission
Timeframe

The recommended timeframe

for submitting a retirement appli-
cation to the ABC-C is within
90-120 days of the intended
retirement date.

There are many reasons
why early submission is so
important. Among those is
to allow the ABC-C enough
working time to verify retire-
ment eligibility, identify any
discrepancies  concerning
retirement, and allow time
to provide final retirement
counseling before the date of
separation.

For more information,
contact ABC-C, 1-877-276-
9287; the ABC-C Helpdesk,
DSN  856-2000/commer-
cial 1-785-239-2000 or Teri
Wright, CPAC, 410-278-
4331 or e-mail teri.wright@
us.army.mil.

lar ordering agreements and
(2) issuance of a task order
or any transfer of funds to
acquire a service on behalf of
the DoD.

For more information, con-
tact the chief, Contracting
Division, 410-278-08609.



